
Update on Racial Equity Plan

Board of Directors Meeting



Update on Racial Equity Plan

•Staffing: 35% of our staff is BIPOC (72% of our 
staff are women)
•Board: with new nominations approved as of 
January 1, 2023, our board will be 50% BIPOC 
•Contract Employees: 50% BIPOC; Vendors 33%
•Racial Equity Giving Bonus product added UCC 
“Join the Movement” as a gift option
•Lending stats compare favorably to general 
population of UCC churches



UCC Congregations 
By Racial/Ethnic Self-Identification 

• White 83.9%
• Black/African American 

4.9%
• Asian/Pacific Islander 

3.9%
• Hispanic/Latino .04%
• Native American .06%
• Bi-Racial/Multi-Racial 

6.4%
• (Non-White 16.1%)
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Cornerstone Loans by Ethnicity

UCC Congregations (per statsistical profile) % of CF Loans by Dollars % of CF Loans by Numbers

Roughly 15% of UCC Congregations are BIPOC, 
while 45% of loans at Cornerstone are to BIPOC 
congregations


